WHICH POLICIES FOR THE DEVELOPMENT
OF KNOWLEDGE-INTENSIVE JOBS?

How does job upgrading take place in the era of technology-driven, knowledge-intensive growth? Can
government policy affect how knowledge-intensive employment is generated in an economy? If yes, which
institutional and policy mechanisms are used, i.e. which knowledge-intensive growth strategies (or policy

Socio-fiscal mixes) do countries pursue? How have countries which have been particularly successful in catching up via
Policies Research Innovation driven expansion of the knowledge economy used government policy to navigate these policy
goals? Can we identify different strategies among them? Policies of hewcomer countries — Korea, Finland,

GI’OUP Ireland and Estonia — are of particular interest for this project because they have been catching up with the

more advanced economies through high growth in knowledge-intensive sectors.

: These questions are of high policy relevance since a key strategic aim of EU member states Is to boost
PrOjeCt team: creation of high-wage knowledge-intensive jobs. The aim of this project is to throw light on policy packages,
I.e. policy mixes, and identify functional complementarities between institutions that facilitate job upgrading in
the knowledge economy.
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. Which policies?

25 The following policies are identified as the most
relevant and their interdependencies are explored:

20

15  Innovation policies
1 * Industrial policies and SME development
» Tax and competition policies
I I - . I « Public procurement
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